SOUTHERN NEW JERSEY REGIONAL EMPLOYEE BENEFITS FUND

OPEN MINUTES

JULY 26, 2021
ZOOM MEETING
6:00 PM

Meeting of Executive Committee called to order by Chair Mevoli.  Open Public Meetings notice read into record.

PLEDGE OF ALLEGIANCE AND MOMENT OF SILENCE
ROLL CALL OF THE 2021 EXECUTIVE COMMITTEE
	Michael Mevoli, Chairman
	Borough of Brooklawn
	Present

	M. Joseph Wolk, Secretary
	Borough of Mt. Ephraim 
	Present 

	Louis Di Angelo
	Borough of Bellmawr 
	Present 

	Terry Shannon
	Borough of Barrington
	Present

	Edward Hill
  
Robert Maybury

Gary Passanate          
	CCBOSS
Mt. Holly MUA

Borough of Somerdale
	Present
Present
Present



APPOINTED PROFESSIONALS PRESENT:
	Executive Director/Adm.
	PERMA Risk Management Services 

Paul Laracy


	Program Manager

	Conner Strong & Buckelew
Maggie Friel

Brandon Lodics



	Attorney

Medical TPA – AmeriHealth
Medical TPA – Aetna
Express Scripts


	J. Kenneth Harris, Esq.

Kristina Strain
Jason Silverstein
Kyle Colalillo


	Treasurer
Delta Dental
	Mike Zambito
Absent



PRESENT FUND COMMISSIONERS AND PROFESSIONALS:
Kim Porter
Dave Weiss

Suzanne Fetzer

Sharon McCullough

Patrick Keating

APPROVAL OF MINUTES: JUNE 28, 2021 Open
MOTION TO APPROVE OPEN MINUTES OF JUNE 28, 2021:
	Moved:
	Commissioner Wolk

	Second:
	Commissioner DiAngelo

	Vote:
	Unanimous




CORRESPONDENCE – 
EXECUTIVE DIRECTOR’S REPORT 
FAST TRACK FINANCIAL REPORT – as of May 31, 2021 –Executive Director Koval said the claims have been running fairly high for the year.  She said June is starting to look better. She said we probably will not have as good of a budget as the past few years, but we hope to have preliminary numbers in August. 
MRHIF MEETING – Executive Director Koval said the MRHIF met on July 14, 2021 and the following items were discussed that requires attention or  action from the local Funds.

1.  PHARMACY BENEFIT MANAGER (PBM) RFP DECISION:  The MRHIF released an RFP for a PBM in early March. Responses were received on April 9 and were reviewed by the Fund PBM consultant, ELMC. The MRHIF Contracts committee met in late June to interview both companies, and follow-up information was subsequently obtained by the consultant.  The recommendation of the committee (3-1) and the consultant was to award a contract with Express Scripts, through the Level Care Coalition.  This arrangement is projected to save the Fund approximately $15.1 million (22%) annually over the course of the 3 year term.  Southern HIF’s share of the savings is approximately $1,579,000.  This arrangement also provides the least formulary and clinical disruption.    

The MRHIF Executive Committee unanimously agreed to award the contract to Express Scripts, through Level Care.


2.  AENTA MEDICARE ADVANTAGE RENEWAL:   The Aetna Medicare Advantage/EGWP renewals were negotiated at the MRHIF level on behalf of all the Funds.  Aetna has offered a 3 year contract with no increase in 2022 and not to exceed 2% increases for 2023 and  2024.  

Each Fund will need to make motion to accept this renewal or can issue its own RFP.     If the renewal is accepted,  the formal resolutions will be included in future agendas.

MOTION TO APPROVE THE AETNA MEDICARE ADVANTAGE/EGWP RENEWAL, AS PRESENTED.
	Moved:
	Commissioner Shannon

	Second:
	Commissioner Maybury

	Vote:
	Unanimous





3.   MRHIF RETURNS - The Executive Committee agreed to make two returns to the local Funds.  Last month, Express Scripts paid MRHIF for missed performance guarantees for implementation and discounts.  The total allocated to the SNJHIF is $113,493.97.

In addition, the MRHIF unanimously approved a $4.5 million dollar dividend, of which the SNJHIF will receive $352,053.
These dividends will be booked on the July financial reports. 

RFP RESULTS – Executive Director Koval said the Executive Committee approved the release and an RFP for the Executive Director and Program Manager at the May Meeting for a 3 year term starting January 1, 2021. Responses were due on June 30, 2021. There were no competing bids.  The Committee reviewed and is recommending for approval.  Resolutions 20-21 and 21-21 were included for approval.  
MOTION TO APPROVE RESOLUTIONS 20-21 AND 21-21 APPROVING THE EXECUTIVE DIRECTOR AND PROGRAM MANAGER CONTRACTS.
	Moved:
	Commissioner Wolk

	Second:
	Commissioner Hill

	Vote:
	7 ayes, 0 Nays 



2022 BUDGET PROCESS

The 2022 Budget process will begin soon.  Some notable items to highlight:

· The Actuary will be reviewing data through June 30, 2021 to project the 2022 claim budget

· The ESI RFP process resulted in 20% savings and the program is currently running below trend
· As a result of the RFP process, expenses will be 2%or less

· The Aetna professional fee is in negotiations and expect a positive renewal

· Dividend options will be available

PCORI TAX 
The July bills list includes the PCORI tax payment which is made to the Federal government on behalf of all the Fund members.  

PROGRAM MANAGERS REPORT 
ONLINE ENROLLMENT SYSTEM TRAINING 
PERMA offers a virtual training and a refresher class on the online enrollment system the third Wednesday of each month. The sessions provide an overview of the Fund’s enrollment system and shows users how perform tasks in the system. To use the enrollment system, each HR user must complete a system access form. Please email Austin Flinn at aflinn@permainc.com and indicate which of the sessions below you would like to attend. Please include this information in the subject line: Training - Fund Name and Client Name. 

· Wednesday, July 14th 10:00 am - 11:00 am 

· Wednesday, August 18th 10:00 am - 11:00 am 

· Wednesday, September 15th 10:00 am - 11:00 am 

· Wednesday, October 20th 10:00 am - 11:00 am 

· Wednesday, November 17th 10:00 am - 11:00 am 

ENROLLMENT & ELIGIBILITY CONTACT 
Please continue to direct any eligibility, enrollment, billing or system related questions to our dedicated Southern NJ Enrollment Team. The team can be reached by email at southernnj_enrollments@permainc.com .  Attached please find an updated SNJREBF Enrollment Contact Information sheet.

MONTHLY BILLING 
As a reminder, please be sure to check your monthly invoice for accuracy. If you find a discrepancy, please report it to the SNJREBF enrollment team. The Fund’s policy is to limit retro corrections, including terminations, to 60 days. We have noticed an increase in requests for enrollment changes, billing changes, terminations and additions well past the 60 day time frame. Moving forward, it is of the utmost importance to review bills for rate and enrollment accuracy on a monthly basis. If there is an error, please bring it to the enrollment team’s attention. 

BROKER CONTACT INFORMATION 
Please direct any escalated claims, benefit coverages, prescription coverage, Medicare advantage or appeal related questions to our dedicated SNJREBF Client Servicing Team. The team can be reached by email at brokerservices@permainc.com. 

CONNER STRONG COVID-19 RESOURCES

· Conner Strong & Buckelew has compiled a database of COVID-19 resources available to Fund members: https://www.connerstrong.com/insights/covid-19-resource-center/
· The State of NJ has a helpful COVID-19 website with up to date information including vaccine rollout:  www.Covid19.nj.gov 

STAFFING UPDATE 

Program Manager Friel said we are sad to announce Marybeth Visconti has decided to leave the organization, we wish he best in her future endeavors.  Her last day with Conner Strong was June 23rd.  We are however excited to announce the addition of Samuel DeMarini to the Program Manager’s team.  Sam will be working in the Camden office an Employee Benefits Specialist and will be supporting the various Health Insurance Funds.   

AETNA UPDATE

Contract Negotiations with Jefferson Health 

Program Manager Friel said the Aetna contract with Jefferson Health was set to expire September 1, 2021, but extended through October 1, 2021.  Aetna is involved in active negotiations with Jefferson and working toward an agreement.  If the contract is not settled, Aetna expects member disruption letters to mail on August 20, 2021.  Currently 650 members in SNJREBF who utilized a Jefferson provider or facility in the last twelve months.  

We are following this very closely with our Aetna team and will provide updates prior to the August 20th letter mail date. 

In response to Commissioner Shannon, Ms. Friel said they continue to monitor along with Aetna. 
Federal “No Surprises Act” 

Program Manager Friel said the "No Surprises Act" (NSA), is a ban on surprise medical bills effective in 2022 that was enacted as part of the Consolidated Appropriations Act (CAA) passed at the end of 202
On July 1, 2021, the federal agencies issued interim final regulations outlining certain requirements related to surprise billing.  Highlights from the ruling include: 

· Defining Payment Amount – establishes guidelines qualified payment amounts based on a health plans historic median contract rate for similar services in a geographic area. 
· Initial Provider Payment – guidelines for out of network payment rates and timeframes made by a group health plan. 
· Notice to Provider – Formal notice sent to providers outlining payment, negotiation periods, and independent dispute resolution. 
· Patient Protections – Requires providers and facilities to provider written notice of possible higher out of network charges at least 72 hours before appointments.  
· Emergency Services – Outlines requirements for payments of Emergent claims and responsibility of Group Health Plans to pay claims as deemed emergent by a prudent layperson. 
This interim rule represents the first guidance on the process of implementing the extensive surprise billing requirements in the NSA.     Conner Strong’s compliance unit will be following this closely, as more information releases.  

ADMINISTRATIVE AUTHORIZATIONS

We received 1 medical appeal that was reviewed by the IRO, the denial was upheld.
TREASURER'S REPORT – Fund Treasurer reviewed the bills list and treasurers report. He also advised he will not continue on as treasurer after the completion of his term. 
Resolution 22-21 – July 2021 Bills List
	FY2021
	
	$614,590.96

	TOTAL
	
	$614,590.96


MOTION TO APPROVE RESOLUTION 22-21 AND THE REMAINDER OF THE TREASURERS REPORT :

	Moved:
	Commissioner Hill

	Second:
	Commissioner Maybury

	Vote:
	7 Ayes, 0 Nays



FUND ATTORNEY: Fund Attorney said final regulations were issued for the no surprises act which includes model notices. He said this basically makes sure if someone uses an out of network provider unintentionally their exposure is limited to what they would pay for an in network provider. 
AETNA: Mr. Silverstein reviewed the claims for May 2021.  The average pepm was $1,682.  He said there were 3 claims over $50,000.  He reviewed the dashboard report and noted all metrics continue to perform well. He also reviewed the Covid reporting distributed with the Agenda. 
AMERIHEALTH: Ms. Strain reviewed the claims for June 2021.  The average pepm was $973.23. She said there was 1 claimant over $50,000. She reviewed the Covid reporting included with the Agenda.  In response to Fund Attorney Ms. Strain said she does believe that the total paid claims is a typo and she will rerun for June.  
EXPRESS SCRIPTS: Mr. Colalillo said the January – June 2021 trend is up 11.8%. He said there has been an increase in members on 90 day medications. 
DENTAL ADMINISTRATOR: The report was included in the Agenda.  
OLD BUSINESS: None
NEW BUSINESS: Chair Mevoli said Mayor Rochford is leaving the Fund and Mayor Passanate will move up to the executive board and also join the claims committee. 
PUBLIC COMMENT:  None
MOTION TO ADJOURN:

	Moved:
	Commissioner Maybury

	Second:
	Commissioner Hill 

	Vote:
	Unanimous


MEETING ADJOURNED:

NEXT MEETING:AUGUST 23, 2021
Jordyn DeLorenzo Assisting Secretary
      for

JOSEPH WOLK, SECRETARY

(6)

