SOUTHERN NEW JERSEY REGIONAL EMPLOYEE BENEFITS FUND

OPEN MINUTES

MARCH 22, 2021
ZOOM MEETING
6:00 PM

Meeting of Executive Committee called to order by Chair Mevoli.  Open Public Meetings notice read into record.

PLEDGE OF ALLEGIANCE AND MOMENT OF SILENCE
ROLL CALL OF THE 2021 EXECUTIVE COMMITTEE
	Michael Mevoli, Chairman
	Borough of Brooklawn
	Present

	M. Joseph Wolk, Secretary
	Borough of Mt. Ephraim 
	Present 

	Louis Di Angelo
	Borough of Bellmawr 
	Present 

	Terry Shannon
	Borough of Barrington
	Present

	Neal Rochford

                     Edward Hill
  
Robert Maybury

Gary Passanate          
	Haddonfield

CCBOSS
Mt. Holly MUA

Borough of Somerdale
	Present
Present
Absent

Present




APPOINTED PROFESSIONALS PRESENT:
	Executive Director/Adm.
	PERMA Risk Management Services 

Paul Laracy
Emily Koval


	Program Manager
	Conner Strong & Buckelew
Maggie Friel 
Jozsef Pfeiffer



	Attorney

Medical TPA – AmeriHealth
Medical TPA – Aetna
Express Scripts


	J. Kenneth Harris, Esq.

Kristina Strain
Jason Silverstein
Kyle Colalillo
Ken Rostkowski



	Treasurer
Delta Dental
	Mike Zambito
Lorraine Verrill

Brian Remlinger



PRESENT FUND COMMISSIONERS AND PROFESSIONALS:
JD Auria
Suzanne Fetzer

Sarah Scala

Patrick Keating

Eleanor Kelly

Robert Weil

Anil Jampana, Conner Strong & Buckelew

Lorraine Azzarano

APPROVAL OF MINUTES: 
February 22, 2021 Open
MOTION TO APPROVE OPEN MINUTES OF FEBRUARY 22, 2021:
	Moved:
	Commissioner Shannon

	Second:
	Commissioner Wolk

	Vote:
	Unanimous




CORRESPONDENCE – None
EXECUTIVE DIRECTOR’S REPORT 
FAST TRACK FINANCIAL REPORT – as of January 31, 2021- Executive Director Koval said the Month of January was basically a break even month and overall the statutory surplus is a little over $11 million. 
AMERIHEALTH (AHA) CONTRACT – Executive Director said  the AmeriHealth contract with the SNJREBF has been updated with the most current public sector language requirements and to reflect more terms that are standard for AHA.  The compensation amounts are unchanged.  This new contract will cover the period from 1/1/2019 to 12/31/2021.  During contract discussions, it was determined that the Fund was overpaying for the CCBOSS lives which produced a small credit to the Fund.
MOTION: AUTHORIZE FUND CHAIRMAN AND SECRETARY TO SIGN NEW AHA CONTRACT.  
	Moved:
	Commissioner DiAngelo

	Second:
	Commissioner Wolk

	Vote:
	7 Ayes, 0 Nays



COBRA SUBSIDY LEGISLATION – Executive Director Koval said our Benefits Enrollment vendor has reviewed the EBSA Disaster Relief Notice 2021-01 that was released on 2/26 and is currently reviewing further to determine how this will impact our members.  They will advise next steps soon.  They did confirm that the Department of Labor will provide Model Notices within 30 days of the enactment of ARPA and within 45 days for the Notice that is required when the subsidy will be ending.  Fund Attorney said the original legislation provided for an 85% subsidy for the period of April 1 – September 30, 2021 for people that are Cobra eligible. He said the Department of Labor is supposed to come out with notices within 30 days of the date that the legislation was signed. He said if an employee subsidizes an eligible employees premium they can take a tax credit on the employer portion on Medicare withholding wages. 
MEL/MR-HIF/ CEL EDUCATIONAL SEMINAR – Executive Director Koval said the 2021 seminar will be held virtually on the mornings of Friday, May 14th and Friday, May 21st.  The information on how to register is included in the Agenda. The agenda includes two ethics courses, and presentations on implicit bias, insurance market conditions, proposals to change the Workers’ Compensation law and a discussion of proposed changes to the Affordable Care Act.   
FINANCIAL DISCLOSURE FILINGS – Executive Director Koval said Commissioners should anticipate the online filing of the Financial Disclosure forms as both a Southern New Jersey Regional Employee Benefits Fund Commissioner, as well as any municipal related position that requires filing and Joint Insurance Fund. It is expected the Division of Local Government Services will distribute a notice in April and forms will need to be filed by April 30th.  
PROGRAM MANAGERS REPORT 
ONLINE ENROLLMENT SYSTEM TRAINING 
Program Manager Friel said PERMA offers a virtual training and a refresher class on the online enrollment system the third Wednesday of each month. The sessions provide an overview of the Fund’s enrollment system and shows users how perform tasks in the system. To use the enrollment system, each HR user must complete a system access form. Please email Austin Flinn at aflinn@permainc.com and indicate which of the sessions below you would like to attend. Please include this information in the subject line: Training - Fund Name and Client Name. 

· Wednesday, February 17th 10:00 am - 11:00 am 

· Wednesday, March 17th 10:00 am - 11:00 am 

· Wednesday, April 21st 10:00 am - 11:00 am 

· Wednesday, May 19th 10:00 am - 11:00 am 

· Wednesday, June 16th 10:00 am - 11:00 am 

· Wednesday, July 14th 10:00 am - 11:00 am 

· Wednesday, August 18th 10:00 am - 11:00 am 

· Wednesday, September 15th 10:00 am - 11:00 am 

· Wednesday, October 20th 10:00 am - 11:00 am 

· Wednesday, November 17th 10:00 am - 11:00 am 

ENROLLMENT & ELIGIBILITY CONTACT 
Please continue to direct any eligibility, enrollment, billing or system related questions to our dedicated Southern NJ Enrollment Team. The team can be reached by email at southernnj_enrollments@permainc.com .  Attached please find an updated SNJREBF Enrollment Contact Information sheet.

MONTHLY BILLING 
As a reminder, please be sure to check your monthly invoice for accuracy. If you find a discrepancy, please report it to the SNJREBF enrollment team. The Fund’s policy is to limit retro corrections, including terminations, to 60 days. We have noticed an increase in requests for enrollment changes, billing changes, terminations and additions well past the 60 day time frame. Moving forward, it is of the utmost importance to review bills for rate and enrollment accuracy on a monthly basis. If there is an error, please bring it to the enrollment team’s attention. 

BROKER CONTACT INFORMATION 
Please direct any escalated claims, benefit coverages, prescription coverage, Medicare advantage or appeal related questions to our dedicated SNJREBF Client Servicing Team. The team can be reached by email at brokerservices@permainc.com. 

CONNER STRONG COVID-19 RESOURCES – Program Manager Friel said as a reminder Conner Strong offers several Covid 19 resources and the links are included below:
· Conner Strong & Buckelew has compiled a database of COVID-19 resources available to Fund members: https://www.connerstrong.com/insights/covid-19-resource-center/
· The State of NJ has a helpful COVID-19 website with up to date information including vaccine rollout:  www.Covid19.nj.gov 

COVID-19 VACCINATION BENCHMARKING  - Program Manager Friel said SHRM recently conducted a benchmarking survey. The said a copy of the report was distributed. Many companies are encouraging their employees to get the vaccine, but are not planning to require workers vaccinations before returning to work. There is strong divide among employees who believe that any worker eligible for the vaccine should be required to get it and employees who reported that they will NOT get vaccinated even if their employment will be terminated.
Key points from the survey include:

· 60 percent of organizations say they will not require the vaccinations
· 60% of workers will probably or definitely get the vaccine once it becomes available to them.

· 24% of employees who are not planning to get vaccinated would change their minds if their employer offered incentives such as cash bonuses or stipends, paid time off (PTO) or gift cards

· 12% of employees would be willing to get vaccinated only if they might otherwise lose their job

· 77% of government, public administration or military organizations were more likely to encourage employees to get vaccine 

· SHRM Information on making “mandating” the vaccine: https://www.shrm.org/ResourcesAndTools/legal-and-compliance/employment-law/Pages/coronavirus-different-approaches-vaccinations.aspx
· CDC hub on vaccine policy and information: https://www.cdc.gov/coronavirus/2019-ncov/vaccines/recommendations/essentialworker/workplace-vaccination-program.html
AETNA UPDATE
Aetna Network - Negotiations with Deborah Heart and Lung Center – Program Manager Friel said Aetna is currently in negotiations with Deborah Heart and Lung. She said the contract is set to expire on may 16th which is an extension to the prior date of April 1. She said at this time there have been no letters issued. 
ALTERNATE AREA HOSPITALS

	Virtua Health - Willingboro Hospital
218A Sunset Road

Willingboro, NJ 08046

Burlington County
	Virtua Health - Virtua Memorial Hospital 
175 Madison Avenue

Mount Holly, NJ 08060

Burlington County

	Virtua Health- Marlton Hospital
90 Brick Road

Marlton, NJ 08053

Burlington County
	Hackensack Meridian Health-Southern Ocean Medical Center
1140 Route 72 West

Manahawkin, NJ 08050

Ocean County

	Community Medical Center- Toms River
99 NJ-37
Toms River, NJ 08755
Ocean County
	RWJ Barnabas-Hamilton
One Hamilton Health Place

Hamilton, NJ 08690

Mercer County

	Trinity Health-St. Francis Medical Center
601 Hamilton Ave
Trenton, NJ 08629
Mercer County
	Capital Health Regional Medical Center
750 Brunswick Avenue
Trenton, NJ 08638
Mercer County

	Cooper Health System- Cooper University
One Cooper Plaza

Camden, NJ 08103

Camden County
	Kennedy Health- Stratford
18 East Laurel Road      

Stratford, NJ 08084

Camden County

	Virtua Health- Voorhees Hospital
100 Bowman Drive
Voorhees Township, NJ 08043
Camden County
	Virtua Health- Our Lady of Lourdes
1600 Haddon Avenue
Camden, NJ 08103
Camden County

	CentraState Healthcare System
901 West Main St
Freehold, NJ 07728
Monmouth County
	Inspira Medical Center- Mullica Hill
700 Mullica Hill Road    
Mullica Hill, NJ 08062
Gloucester County


LEGISLATIVE UPDATE

American Rescue Plan COBRA Subsidies – The US House of Representatives recently passed a sweeping COVID relief package, which includes a provision regarding subsides for COBRA premiums. If the Senate passes the bill, individuals eligible for COBRA due to involuntary employment termination or reduction in hours may receive an 85% reduction of COBRA premiums. 

Key provisions include:

· Subsidies to become available to impacted workers beginning on the first of the month following enactment date and remain available through 9/30/2021.

· Extends COBRA election period to allow workers who previously had a Qualified Life Event (QLE) to enroll in coverage.

· Requires employers to provide clear, understandable, written notices to workers.

· Establishes expedited review process for workers denied premium assistance.

· Provides a payroll tax credit to reimburse employers and plans for the full cost of COBRA premiums not paid by workers.

ADMINISTRATIVE AUTHORIZATIONS

There are currently no administrative authorizations to report.  
TREASURER'S REPORT – Fund Treasurer reviewed the bills list and treasurers report. 
Resolution 15-21 – March 2021 Bills List
	FY2020
	
	$6,032.00

	FY2021
	
	$846,651.79

	TOTAL
	
	$852,683.79


MOTION TO APPROVE RESOLUTION 15-21 AND THE REMAINDER OF THE TREASURERS REPORT:

	Moved:
	Commissioner Shannon

	Second:
	Commissioner DiAngelo

	Vote:
	6 Ayes, 0 Nays


FUND ATTORNEY: Fund Attorney said the Cobra is 100% subsidy not the 85% that was originally proposed. He said it’s only the months of April through September of this year. 
AETNA:  Mr. Silverstein reviewed the claims for January 2021 he said the pepm was $1,387. He said there were 4 high cost claimants for January 2021.  He reviewed the dashboard and noted the metrics are performing well through January. He also reviewed the Covid reporting distributed with the Agenda. 
AMERIHEALTH: Ms. Strain reviewed the claims for February 2020 she said the pepm was $1,236.  She also reviewed the Covid reporting included with the Agenda. 
EXPRESS SCRIPTS: Mr. Colalillo said the January-February 2021 trend is at -7.7% at about $148 pepm. He also provided an updated on the Covid  vaccines and treatments. 
DENTAL ADMINISTRATOR: None
OLD BUSINESS: None
NEW BUSINESS: None
PUBLIC COMMENT:  None

MOTION TO ADJOURN:

	Moved:
	Commissioner DiAngelo

	Second:
	Commissioner Shannon

	Vote:
	Unanimous


MEETING ADJOURNED:

NEXT MEETING: APRIL 26, 2021
Emily Koval , Assisting Secretary
      for

JOSEPH WOLK, SECRETARY

(7)

